MERSEYTRAVEL

EQUAL OPPORTUNITIES POLICY

Merseytravel is striving to be an equal opportunity employer and has undertaken a comprehensive review of its policy and procedures in recent years. It is essential that the post holder is committed to equal opportunities and is prepared to continue to assist in the development of the policy.

You will have noticed that our application form is divided into three parts to enable objective shortlisting procedures irrespective of race, sex and disability. This approach is supplemented throughout our entire selection procedure. All posts are publicly advertised.

Equal opportunity training is an important element of our training programme and we endeavour to build elements into all of our training courses.

We have introduced job share for the vast majority of posts, flexible working hours to assist employees with responsibilities and we have developed a career break scheme. Management Team have approved various recommendations aimed at improving support for working parents and employees with domestic responsibilities.

Sexual and racial harassment are regarded as offences of gross misconduct and we are endeavouring to create a climate free of bias and intimidation irrespective of race, sex, sexuality or disability.

We have developed contacts with various groups and agencies representing minority groups and we continue to monitor the composition of our workforce, our training policies and applications for employment in order to maintain the improvements we have achieved.

This note is a brief flavour of our equal opportunity policy for the attention of applicants. Above all, we do not intend to involve ourselves in gimmicks or gestures - we are attempting to make equal opportunities work in order to improve efficiency, meet our obligations and create a fair climate.
